
A Sermon on the Line Between Right to Privacy and Informed Consent  
Sermon by Rev. Minister Angela Smith of COPE for November 6th, 2022 (and beyond) 
 
This is a meditative sermon and the following are meditative questions for all to ponder 
when considering the right to know versus the right to privacy: 
 
If you were a victim of sexual assault, would you accept emergency medical care from a 
registered sex offender and would you require they disclose their status to all patients 
even if it can be found online? 
 
Even if you are or were not a victim of sexual assault, would you require a medical 
provider to disclose their sex offender registry status at or before time of consultation? 
 
If you are or were a sex offender, would you accept emergency medical care from a 
victim of sexual assault?  Would you require those providing you care disclose their 
history of being victimized even if it may be a matter of public record? 
 
In the above examples, how much responsibility is on the patient to find out the history of 
the physician independent of the physician’s voluntary or contractual disclosures?   
 
Should both the physician and the patient have to disclose all histories of committing 
crime or being victim of crime to all with whom they may do business or associate? 
 
“Thankfully, being convicted of a crime doesn’t have to mean that you will lose your 
license. Working with an experienced medical and nursing license attorney will greatly 
increase your chances of keeping your job in the medical field."  Source: 
https://sandagelaw.com/blog/can-physicians-criminal-conviction-still-practice-medicine/  
 
If you are pro-abortion, would you accept emergency medical care from someone who is 
anti-abortion?  Do you believe political or philosophical positions such as this should be 
disclosed prior to time of consultation?  Would you check www.opensecrets.org to see if 
a physician you are consulting has donated to candidates that take a firm position in 
opposition to your own view on that issue? 
 
Would you rather die than accept emergency medical care from a professional you 
personally protest?  Do you believe if all sides disclosed their history and/or 
philosophical perspective that the patient would die as a result of malpractice or 
intentional homicide? 
 
Do you believe prospective employers have the right to require criminal background 
checks and/or medical information such as whether you suffer traumatic stress after being 
victimized and use that information as a reason to exclude you from consideration? 
 
FINAL NOTE: For victims and survivors, it can be a Catch-22 situation in regards to 
disclosing living with traumatic stress.  But, if we fail to disclose and need to take a break 
without being interrogated after stating “I'm sorry, I need a moment.  Please excuse me.", 



then people think it is being a diva or something rather than being triggered and needing a 
moment.  So, that’s when we often will explain why we need the moment.  And, then 
everyone is uncomfortable because things got too personal.  Maybe other co-workers are 
triggered by the discussion but aren’t triggered by the environment.  The workplace then 
becomes more awkward.  The alternative is disclosing upfront which often results in 
being passed over.  As a survivor, I’d like more tolerance in the workplace for those 
living with traumatic stress and for employers not to exclude those living with traumatic 
stress from consideration.   
 
For perpetrators, employers can do criminal background checks and the laws on that vary 
by state.  In Washington State, "Washington also has a statewide Ban the Box/Fair 
Chance law. In addition, two Washington cities, Seattle and Spokane, have enacted 
legislation that pertains to criminal records checks.  According to the statewide law, 
employers with one or more employees are prohibited from checking into an applicant’s 
criminal history until it has been determined that the applicant meets the basic 
qualifications for the job they are seeking. Nor may employers require applicants to 
disclose prior criminal history on their job applications, or advertise the jobs in a manner 
that would prohibit those with a criminal history from applying.  In addition to the 
statewide Fair Chance Act, another state law requires that inquiries into criminal 
convictions can only be considered a matter of business necessity if the convictions are 
related to the duties of the position and if the convictions or release from prison occurred 
within the past ten years.”  Source: https://crimcheck.net/washington-state-background-
check-laws/  
 
“"There is no cure for trauma. Once it enters the body, it stays there forever"  Survivors 
say the day of their trauma marks the end of a chapter in their lives. The IED attack in 
Iraq was mine"  Source: 
https://www.salon.com/2015/02/01/there_is_no_cure_for_trauma_once_it_enters_the_bo
dy_it_stays_there_forever/  So, perpetrators get their lives back 10 years following 
release, but victims live with the trauma forever impacting every area of life.  Yet, the 
Equal Protection Clause protects our individual privacy and right to know.   
 
ONE MORE QUESTION: 
 
After considering the above, would you prefer everyone move towards a more “Don’t 
ask, don't tell" policy or would you subject yourself and everyone else to absolute 
transparency in all regards?  Part 2: Do you want everything about you to be considered 
by anyone who may employ or associate with you at any given time? 
 
END SERMON 
 
For those interested in starting #TaoFu Self-Defense Exercises, please see 
https://www.cope.church/taofu.htm and begin at any time. 
   



There are opportunities to send messages, receive mystery bonus blessings, and more 
with or without donating available now on our "Pass the Basket" page at 
https://www.cope.church/basket.htm .  Thank You. 
 
"And ye shall know the truth, and the truth shall make you free."  John 8:32 KJV  Willful 
blindness is an abomination. 
 
COPE accepts Feedback, critical and complimentary.  Learn more at 
https://www.cope.church/feedback.htm .  For the sake of keeping myself and others 
humble, a sense of humor is welcome on all sides. 
 

For More About COPE and the HEAL Mission, see: 
 

https://www.cope.church   and   https://www.heal-online.org 


